Te Totara Capability Framework for
strengthening a diverse library workforce
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RANGATIRATANGA
(Self-determination and leadership)

KAITIAKITANGA
(Guardianship and protection)
KOTAHITANGA
(Strength in unity and teamwork)

MANAAKITANGA
(Kindness, respect and hospitality)

UKAIPOTANGA

(A place of belonging and nourishment)

PUKENGATANGA

(Continuous development)

WHANAUNGATANGA
(Kinship and relationships)
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Ta Puna Mataurang
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